
engineers in growing their skills.  Since then, RIZZO’s 
employees have steadily grown into one of the world’s leading 
pool of experts, offering all aspects of the more traditional 
engineering required for nuclear, dams and water resources, 
mining, and tunneling projects. The driving force behind this 
focus has always been our corporate commitment to provide 
engineering excellence.  

The inner-workings of RIZZO’s Dams and Water Resources’ 
(D&W) division are also a good example of our commitment 
to pair junior engineers with more senior-level engineers. 
Engineers from all experience levels work regularly with John 
Osterle, RIZZO’s Vice President of D&W, and Hans Hasnay, 

RIZZO’s Principal of the New York 
office, both of whom have decades 
of experience ranging from direct 
work with utilities to leading civil 
and geotechnical engineering. While 
most engineering firms aim to do 
the same, it does not happen on a 
frequent basis the way it does here at 
RIZZO.  This is partly due to the size 
of the company; RIZZO is compara-
tively small when considering most 
large engineering firms in the same 
industry can have thousands of 

Regardless of what size the firm has been at any given time, 
Paul C. Rizzo Associates, Inc. (RIZZO) has always had a 
particular dedication to fostering an environment of hands-
on learning for our employees.  Starting from the ground up 
with just six engineers, RIZZO’s formative years were spent 
focused on civil engineering for particular ‘niche’ markets, 
such as dam safety and new nuclear power plant siting, which 
at the time were not being aggressively pursued by most 
engineering firms.  It became clear that in order to grow in 
these markets, the expertise our engineers possessed would 
need to be directly transferred to the younger engineers who 
were joining the firm. 

This was particularly apparent in our 
work in the nuclear industry, which 
had been relatively dormant since 
before the beginning of the com-
pany’s founding in 1984. Because 
the industry experienced such a long 
hiatus, it became important that our 
more experienced senior engineers 
would need to help develop our 
junior engineers who would not have 
had an opportunity to work directly 
with nuclear power plant develop-
ment. This focused effort ignited the 
company’s commitment to assist our 

SPOTLIGHT ON RIZZO ENGINEERS

(continued on page 2)

As 2011 comes to a close and we look forward to our prospects 
for 2012, we enter into the New Year knowing what it takes to 
have a successful year – mainly through support from our existing 
clients and the addition of new clients – and that gives us a high 
level of confidence and enthusiasm.  We remain focused on our 
core markets with a strong belief that demand for our niche 
services will continue to grow as it has over the years. 
 
We look forward to our opportunities in 2012 to grow some of 
our markets into larger sections of our business, and to expand 
on a growing level of expertise and depth of services our key 
team members provide. In doing such, we recognize the 
importance of developing younger staff members to enhance 
and continue the work done by our senior-level personnel.  
This newsletter touches on my philosophy of knowledge sharing 
– what many in the industry call mentoring – pairing senior 
management engineers with junior engineers.  No matter what 
you call it, it is critical and our duty as managers to assist in the 
development and success of our younger engineers.  
 
I’d like to take this opportunity to thank all of our employees 
who have worked long hours, including weekends, both in the 
office and in the field – often in faraway places, in 2011. The 
RIZZO partners and I extend a huge thank you for your efforts! 
And to our employees, clients, vendors, and friends, I would 
like extend my sincere wishes that all have a very Merry Christmas 
and a Happy, Healthy New Year!  

  
Sincerely,
Paul Rizzo
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      It became clear that 
in order to grow in these 
markets, the expertise our 
engineers possessed would 
need to be directly 
transferred to the younger 
engineers who were joining 
the firm.

RIZZO has long fostered an environment of hands-
on learning, whether it is in the field or the office. 



2

employees or more. This means more interaction among em-
ployees.  The D&W division projects can vary in size of scope; 
projects range from small spillway design and construction to 
large dam rehabilitations, complete rebuilds, hydroelectric 
feasibility studies, and project development with design and 
construction elements – all of which provide an excellent 
opportunity for learning. 

From an employee standpoint, being part of a smaller firm is 
very beneficial because there are more opportunities to work on 
an array of projects and develop skills in different areas. Re-
gardless of when they started working for RIZZO, our engineers 
– from junior level to Project Managers to our Vice Presidents 
– can recall how the ethos of hands-on mentoring has positively 
affected their career.

Mike Edwards, once a junior engineer and now RIZZO’s Vice 
President of Power Generation Projects, recalls: “When I was a 
young engineer, I enjoyed the privilege of working directly with 
Paul Rizzo on several projects. By attending meetings and working 
on analyses with him, I became easily enthusiastic about how 
exciting our work can be.  Over a decade later, I try to keep 
aspiring staff involved in all phases of a project, hopefully 
motivating their professional development.”

One of Mike’s junior-level employees, Frank Bloodsworth, has 
been paired with Dr. Nish Vaidya, a RIZZO employee since 
1984 and a civil, geotechnical, and seismic engineer with over 
40 years of nuclear experience.  Frank recalls, “When I started 
working for RIZZO in June 2011, I was paired with Nish to 
work on a nuclear project for a few months. It was interesting 
working with Nish – it amazed me the amount of knowledge he 
has.  I was always able to go directly to him with questions, and 
he gladly answered each one. When problems came along that I 
had never experienced before, he would sit down and pull out a 
piece of paper and talk me through how to solve these problems 
on my own. I learned a lot from him, particularly regarding Soil 
Structure Interaction (SSI) and using programs such as SASSI, 
PCPOST, and PCSPEC.  

To be paired with Nish one month after earning my Masters 
degree was truly a valuable experience. He’s extremely hard 
working and I saw daily the passion he has for what he does.  
The knowledge I gained from him boosted what I had already 
learned, and made me realize that I had a lot more to contribute 
to RIZZO than I thought!” 

COVER STORY continued 2.
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Ben Ferguson, one of RIZZO’s young Project Managers in the 
D&W group recalls, “On my very first day at RIZZO, only one 
year out of graduate school, I was paired with a principal 
engineer to begin the redesign of a major [Federal Energy Reg-
ulatory Commission] FERC-licensed dam that had failed. My 
knowledge of dam design was minimal at the time, but working 
closely with this principal engineer over the following 18 months 
provided me with a strong foundation in dam engineering.  
After the project was finished, I was able to work with other 
senior-level personnel on major dam projects and continue to 
build my knowledge of dam engineering, as well as civil engi-
neering in general.” 

In addition to an environment of shared learning, there is also 
a family-type of culture that exists at RIZZO, something that 
tends to disappear in much larger organizations. From a com-
pany standpoint, this family-culture helps to encourage creativ-
ity and maintain flexibility. From a client’s perspective, we have 
learned that being able to hire a firm whose employees feel 
involved and engaged is often viewed as an advantage; if a client 
can be assured of the involvement of senior and principal 
engineers in their project, backed by the assistance of a team of 
mid- to junior-level personnel, they can be sure that their project 
is getting the attention and expertise it deserves.

Across the board, RIZZO employees maintain and continu-
ally encourage in each other a strong work ethic. Beyond this 
ethic, the common thread that unites our engineers, young and 
seasoned alike, is their love of a challenge. Our commitment to 
unique and stimulating projects has taken us around the world, 
and is the driving factor behind the company’s growth since its 
inception.

Within the US and around the globe, there is an ever-present 
concern for maintaining a strong infrastructure, expanding the 
sources of clean energy, and preserving a certain level of envi-
ronmental integrity.  Passing down decades of hands-on exper-
tise is a key element to servicing these needs, regardless of which 
‘niche’ we are serving.

Pictured Above: Dr. Nish Vaidya and Frank Bloodsworth 
work together to solve a problem.
Pictured Below: Jared Deible has worked with John Osterle 
since he started his career at RIZZO, gaining valuable 
insights into John’s decades of expertise.

“ ”
      In addition to an environment of 
shared learning, there is also a family-
type of culture that exists at RIZZO, 
something that tends to disappear in 
much larger organizations.



IN-HOUSE TRAININGS

RIZZO’s corporate commitment includes the belief that 
successful engineering and consulting requires sound and 
solid experience, combined with a thorough knowledge of 
state-of-the-practice information and techniques found 
in the higher echelons of academic and research circles. 
Our staff is dedicated to upholding this belief by regularly 
participating in training sessions and Continuing Education 
Programs around the world.

In addition to outside training, RIZZO regularly hosts in-
house training sessions. Throughout this past year, RIZZO’s 
Geosciences Group participated in series of webinars and 
brown-bag seminars which dealt primarily with well 
logging and hydrogeology. Eight training sessions were 
held over a three month period and will count towards 
PDHs (professional development hours).  

Multiple Lunch & Learn Seminars were also held, including: 
“Microseismic Monitoring of Hydrocarbon Reservoirs during 
Hydraulic Fracturing,” presented by Dr. Peter M. Duncan, 
Executive Chairman of Microseismic, Inc.; “Introduction 
to PRA – Systems and Containment,” presented by Robert 
J. Lutz, Westinghouse Lead Topical Engineer; and “Walk-
down Procedures Used to Determine the Seismic Capacity 
of Mechanical and Electrical Systems and Components in 
Nuclear Facilities,” presented by Dr. John D. Stevenson. 

Additionally, Dr. Rizzo was recently the topical expert for 
the Webinar “Updating Seismic Hazards in the Central and 
Eastern United States,” sponsored by Pillsbury Winthrop 
Shaw Pittman LLP.

From RIZZO Corporate Headquarter’s training facility in 
Pittsburgh to classrooms around the world, our staff is 
encouraged to further their personal and professional 
development.

Pictured Right: Members of RIZZO’s Geosciences group sharpen 
their skills during one of eight trainings in 2011.

Pictured Left: Dr. Peter Duncan 
presents to a RIZZO audience.

Pictured Right: Mr. Robert Lutz 
discusses PRA and nuclear safety.

Far Left: Dr. Rizzo and Mr. Jim 
Hays with Dr. Stevenson.

Pictured Right: Staff from RIZZO’s 
Czech office and South African 
offices also attended training sessions 
held in Pittsburgh.  
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SPRING NEWSLETTER: 
A PREVIEW

Questions or Comments? 
Please contact Jill Reed, Business Development Manager, 

at jill.reed@rizzoassoc.com.
If you would like to subscribe to an electronic version 

of our newsletter, please email your request to 
Gita Michulka at gita.michulka@rizzoassoc.com.

At Paul C. Rizzo Associates, Inc. (RIZZO), 
our engineers and scientists have decades 
of experience providing engineering, 
design, and construction oversight services 
to the mining industry, particularly in 
South America.  Our client list includes 
some of the largest global mining firms 
operating around the world.  

We service the mining industry 
through a particular emphasis on geo-
technical, geophysical, hydrogeological, 
environmental, and seismic analyses 
and studies.  Our projects in the mining 
industry have included underground 
mining and tunnels, open pit mining, 
and tailings dams. As our project list 
steadily expands globally, we look forward 
to building on our existing experiences 
and skill sets. 

a
With Christmas rapidly approaching, RIZZO employees 

found every opportunity to make merry in 2011! 

‘TIS THE SEASON!

Pictured Above: Some of RIZZO’s finest 
enjoy cocktails and hors d’evours at the 
company Christmas party.

Pictured Right: Members 
of RIZZO’s Admin depart-
ment work hard all year 
round, but make sure there 
is tinsel and trees to bring 
some holiday spirit to their 
December workload!

Who has the best 
tree? Reception, 
CADD, and IT 
spruced up the 
office with their 
Christmas trees 
and holiday spirit. 


